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• __ STATE COMMISSIONER SAYS: _ 

" ... we have completed an investigation of 21 complaints which have 

been filed against your company by employees of Italian descent ... " 

* * * 
" we do not find any evidence of discriminatory practice, and in 

the percentage of employees of Italian descent who were employed 

previous to the lay-off, we find this to be 23.3 percent. In checking the 

percentage of employees of Italian descent who were released after 

V-J Day, we find this came to 24.1 percent." 

* * * 
"Therefore, there is no evidence to substantiate a claim that a pre-

dominate number of those of Italian descent were laid off and that an 

unlawful employment practice had been used by your company." 

* * * 
"We found no evidence ... which would discriminate against an 

employee because of his national origin." 

* * * 
"In view of this, we are closing the complaints which have been filed 

with this commission against your company ... " 

(signed) JULIAN J. REISS, Commissioner 
State of New York Executive Department 
STATE COMMISSION AGAINST DISCRIMINATION 

From letter dated November 26, 1945, addressed to Bausch & Lomb Optical Co. 



FACTS OF C A 5 E 

1 . Lay-offs of 936 employees in 24 production departments were 

made after V-J Day when government military contracts were 

suddenly canceled. 

2. CIO sent letter to State Commission Against Discrimination 

alleging that Bausch & Lomb discriminated against employees 

of Italian extraction in V-J Day lay-offs. 

3. CIO filed affidavits with State Commission Against Discrimination 

of 21 former employees who claimed they were laid off because 

they were of Italian extraction. 

4. Charges were investigated by State Commission Against Discrimi-

nation. 

5. Company was exonerated of all charges and State Commission 

Against Discrimination ruled that Company was fair in lay-offs. 
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__ WHAT CIO CHARGED _ 

1 . That 21 employees were laid off because they were of Italian 

extraction. 

,2. That Italian extraction employees in addition to the 21 above 

were laid off. This additional list of names was submitted by the 

CIO to the State Commission Against Discrimination. 

3. That Company was "anti-Italian" in V-J Day lay-offs. 

4. That lay-offs occurred in six production departments only. 



WHAT INVESTIGATION FOUND 

1 . That 20 Italian extraction employees were laid off because they were either: 

(1.) 
(2.) 

Poorest workmen in department. 

Had shortest lengths of service. 

(3.) Had warning notices for infraction of company rules. 

That one Italian extraction employee left in October, 1943, prior to V-J Day, 

and prior to date of July 1, 1945, when Anti-Discriminaton Act went into effect. 

2. That list submitted by, CIO had 33 discrepancies as follows: 
19 Were never laid off and are still in Company employ. 
8 Are not of Italian extraction, but as follows as appears on their 

applications for employment: 
2 "Ukrainian" 2 "German" 1 "Jewish" 
1 "Polish" 1 "Dutch" 1 "English" 

3 Were never at any time employed by Bausch & Lomb. 
3 Left Bausch & Lomb voluntarily for other jobs prior to 

V-J Day. 

Total 33 

3. Commissioner Julian J. Reiss of the State Commission Against Discrimination says: 
W e found no evidence . . . which would discriminate against an 
employee because of his national origin." 

4. Twenty-four production departments were involved in total lay-offs instead of 

only six as represented by CIO . . Therefore, CIO figures left out of con-

sideration entirely the balance of 18 production departments in which CIO 

made no claims whatsoever. CIO charges were based on only one· fourth o f 

departments where lay-offs occurred. 
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. __ WHAT IS THE TRUTH _ 

About V -J Day Lay-Offs 

IN THE 24 PRODUCTION DEPARTMENTS 

Total number of employees laid off 

Total number of Italian extraction 

employees laid off 

936 

226 

Percentage of Italian extraction 

employees laid off, to total 

number of employees laid off 24.1% 

Population of 24 Production Departments 

where lay-offs occurred 

Number of Italian extraction employees 
in these 24 departments 

Percentage of Italian extraction 

employees in these 24 departments, 

to total population of these 

2,797 

654 

departments 23.39% 

CONCLUSION: Italian extraction employees were 

laid off within a fraction of one per-

cent of their population in depart-

ments where lay-offs occurred. 



NOW, LET'S BE FAIR              

THIS is one of the first anti-discrimination cases in New York 
under the new Anti-Discrimination Act which became effective 

on July 1, 1945. Our Company has never discriminated against 
anyone because of race, color, creed, or national origin, and it 
never will. In our policy of fairness to all, we have always sub- ! 

scribed to the intent and purposes of the Anti-Discrimination Law. 
Our Company will protect any member of our organization, 

regardless of race, creed, color or national origin, in his iob 
as long as he gives a reasonable day's work. Our Company, 
which has been smeared, vilified and scurrilously attacked, 
has not made any answer to the charges, but has quietly and 
willingly and with fairness to all, given records to the State 
Commission Against Discrimination, which, acting as .investi-
gator and umpire, has cleared our Company of these false 
charges and exposed the lie of the outside attackers. 

Our Company will resist the efforts of the outsider who 
seeks to tear our people apart on nationalistic bias by 
throwing class against class and nationality against nationality. 

We have a reputation in this community and in this country 
of which we are iustifiably proud, (1) the five stars of our Army-
Navy "E" Flag, (2) Our 93-year record of creating, providing 
and maintaining an ever increasing number of steady iobs for 
Bausch & Lomb men and women, and (3) the finest scientific 
optical and ophthalmic products that are made by any company 
anywhere in the world. 

(Continued on page 8) 
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(Continuecllrom page 7) 

If we say nothing when these attacks are made on us our 
friends and neighbors begin to wonder. Every member of our 
organization has a stake in this. It wouldn't be pleasant to 
spend the rest of our lives in a company that nobody had 
any respect for. A man or woman wants to be proud of his 
choice of place where he earns his living. And so, in a sense, 
an attack on our Company is an attack on every Bausch&Lomb 
man and woman. 

It is for these reasons that we propose to defend our 
Company against all unfair attacks, whatever their source. So 
long as these "smear" campaigns continue, we feel we owe 
it to you and to our own self-respect not to let these false 
charges go unanswered. 

We are ever mindful that the founders of our Company left 
a country because of persecution to come here to America 
where any man or woman regardless of race, creed, color or 
national origin might live free to work out his own salvation, 
uninhibited by any restrictions of nationality. Traditionally, this 

has been our policy. 
Here, therefore, in our own Company above all places, is 

every member of our organization protected in the security of 
his iob regardless of nationality so that he may live and breathe 
in the dignity of his own soul, guaranteed by our founding 
fathers in the Constitution of the United States. 
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